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Dear members,

Hope you all as a blessed Oman and Navratri!!

Once again, thanks for wholehearted support to the magazine for the month of 
August 2022. I thank the members who have sent in the contributions that have 
featured in the issue. We hope you enjoy this edition as you did earlier.

After the eventful month of August, we continue with the same enthusiasm in the 
month of September. We started the month with CA course orientation programme 
on for the students of grade which was well attended by students from different 
schools in Bahrain and we got amazing feedback from them. A very interactive 
session on Youth leadership for members’ kids by none other than our member CA 
Meenakshi Sundaram was enjoyed by kids. Monthly quiz by Gayathri Nath gave much 
required energy to the brain. We hope the members enjoyed Oman Sadhya conducted 
by its members at Bahrain Keraleeya Samajam. One hour power packed session 
on Impactful leadership by Binod Shankar was highly interactive and absolutely 
engaging. Session was well received and appreciated by one and all. 

On 25th September 2022, the previous committee rounded off their successful term 
with their final event - the AGM meeting which was the first physical session of the 
term and a physical AGM after a gap of 2 years. Members appreciated hard work and 
dedication of the Executive Committee for the year 2021-22. We congratulate and 
thank them for unleashing the potential of BCICAI.

Our flagship event, 14th Annual International Conference will be held on 09th and 
10th of December 2022. Several high profile and acclaimed speakers from Bahrain 
and India are expected to participate in this 2-day event. We are working hard on 
planning and implementing the necessary activities for the same

I extend my sincere gratitude to my Executive committees and sib committees who 
worked tirelessly to bring all the activities listed above.

CA Sharmila Shet
Chairperson

CHAIRPERSON’S 
MESSAGE
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Wishing you all happy festivities and hope you all had a great Onam and Navratri and 
gearing up for Dussehra and Diwali. September was a month of action with BCICAI kick-
starting its off-line events, including the AGM for the term 21-22, technical event, kids 
specific initiatives an many more which were well attended and appreciated by members. 
As we go back to the good old days of catching up in persons, we look forward to more 
participation from our BCICAI family for all the upcoming events. We are thankful to the 
members for their contributions to the magazine an look forward to more members 
contributing for the magazine in the future.

CA Shribharathi Maheshkumar
Co-Editor 

It gives me immense pleasure to announce that we will be having a special section in our 
magazine featuring Indian Achiever for the month. The Indian Achiever will be a prominent 
Indian personality based in Bahrain (CA or non-CA) who has excelled remarkably and 
contributed for the benefit of the public. This month, we have featured our very own fellow 
CA Hemant Joshi who shares his wisdom and journey to the board of Nass Group.

This month was also our AGM month where our past chairperson CA Santhosh TV came all 
the way from Bangalore to be in the midst of his beloved chapter. Lot of interesting ideas 
were put forward by senior CAs during the AGM which will be implemented in due course.

I want to thank each and every one of you who have contributed to the success of this magazine 
– from authors to reviewers – without whom this edition wouldn’t have been possible.

We look forward to similar participation and enthusiasm as we move on to more physical 
events with an eye on the international conference in December 2022.

Enjoy reading!

CA Ekansh Agrawal
Editor 
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The 2022 Lexus ES takes on a sleeker appearance with a more distinctive grille, slender 
headlamps and stylish wheels. With improved quietness and modified touchscreen, the ES 
elevates performance and design to a whole new level.

STEP INTO
A NEW ELEGANCE

NEW 2022

LexusBahrain 

Sitra: 17737773  lexus.com.bh
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Interview by BCICAI represented by CA Ekansh  Agrawal (EA) of CA Hemant Joshi (HJ)

EA: Sir, it’s great to welcome you to our first-ever 
‘Indian Achievers’ series. You’ve had a particularly 
international and a successful career, so you’d 
easily qualify for this series. We’re excited to find 
out more about your route to the board of directors 
of Nass Group being the only expat and a chartered 
accountant. Can you please walk us through your 
journey to this stage?

HJ: Success is a function of multiple factors, luck 
being one of the most significant ones.  I feel that the 
‘Lady of Luck’ has been very benevolent towards me.  

I am an ordinary person who has learnt  enormously 
from talented  and competent  people around me, all 
throughout my career;  I have great admiration for all 
of them. The environment in which you grow and live 
and the organisations where you work make a lot of 
difference in your career and from that angle, I am 
truly blessed. I started my first job in India with  ICICI 
Bank. My colleagues and superiors were of top-most 
caliber,  mostly from IITs and IIMs. I observed them 
and learnt from them. When you are in a competitive 
environment , by default , you gravitate towards them, 
in terms of skills and abilities, provided you are keen 
to learn. After my stint with ICICI, I got a chance to 
work in Muscat with a British construction company. 
The CEO was an Irish gentleman . He was dynamic. 
His organisation and decision-making abilities were 
superlative. Working with such a task-oriented boss, 

in my formative years, was a big plus. I learnt two 
lessons from him. One: First Deserve and then Desire. 
And Number Two: You  will eventually get what you 
deserve. In 1995, I got an opportunity to work with 
Nass Group in Bahrain. This was a turning  moment 
of my career.  As every one knows. Nass group is a 
geographically diverse, vertically and horizontally 
integrated organisation. Working in a senior 
position in such a group affords many challenges 
and opportunities of learning.  Getting involved in 
strategic planning , negotiations at highest levels, 
actively participating in matters such as expansion, 
modernization, divestment , restructuring and so 
on ,tests you on a daily basis, it’s an ongoing ‘Agni 
parikshaa’. However  being in  a ‘perpetual challenge 
mode’ has its long term benefits.  This , I can say, has 
been a ‘blessing in disguise’ for me.

EA: How was it like listing Nass Group on the Bahrain 
stock exchange?

HJ: Going public is a huge decision for a closely held 
family business in the Arabian Gulf. Group founder Late 
Abdulla Nass and his sons could venture into this un-
chartered territory mainly because of their flexible and 
pragmatic mind-set. I was privileged to be part of the 
‘think-tank’ and an integral part of the ‘conception-to-
completion’ process. It was like climbing a mountain 
where your only resources are conviction, professional 
competence and integrity and 24X7 commitment to 

CA Hemant Joshi

Indian Achiever
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follow the task to its logical conclusion. Bye-products 
of this journey for me were gaining a reservoir 
of knowledge and experience and professional 
satisfaction that cannot be expressed in words.

EA: You must have a very busy routine, once again 
highlighting the commitment it takes to oversee 31 
companies. Who has played a big role in helping you 
progress to where you are now?

HJ: I will answer this from the perspective of human 
psychology. Success or growth is dependent on two 
contributing factors: Internal resources and External  
resources. 

There are 4 main Internal resources, 4C’s:  Courage, 
Confidence,  Conviction and Creativity. 

The catalyst that sets these 4 C’s on fire is Creative 
Visualization. 

I am a big dreamer. I visualize very very intensely. 
Constantly, I see in my mind’s eyes, that which  I would 

like to see, I hear in my mind’s ears, that which I would  
like to hear and I feel inside my heart that which I 
would like to feel. Once you keep doing this as a habit 
and use your internal 4C’s, things start happening  the 
way we want them to happen.  

External resources are support-groups, role models 
and the feedback which we keep getting from the 
environment. 

I have tried to learn from my role models on a 
continuous basis. This has proved to be a very patent 
force in my overall career moulding.

EA: You have ventured into areas where CAs haven’t 
much travelled to. You have been an NLP trainer, a 
public speaker, an author, etc. What triggered this?

HJ: I genuinely believe in the principle of multiple 
identities. A chartered  accountant need not  limit 
himself to Accounts and Finance. Why not test 
the water and see what else you are good at? May 
be computing, graphic designing, painting, public 
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speaking, music and arts, theater… anything for that 
matter.  This will help you to discover your own self and 
THIS discovery or revelation is your ‘Eureka moment’, 
your  key to life enrichment and self empowerment.

To know what you are good at is your Dharma. 
However, It doesn’t stop there! You should use that 
for your benefit and for the benefit of others.

EA: In today’s world when you are being bombarded 
with plethora of information, how do you draw the 
line and not get distracted?

HJ: There will always be distractions, set-backs and 
disillusionments. It is naive to think that we will 
succeed always and fail never. Rest assured, that is 
never going to happen. But if we don’t lose sight of our 
main goal and keep a constant remembrance of our 
ultimate target, notwithstanding the set-backs, we will  
progress towards it  gradually but surely.

EA: What message would you like to give to the 
members of the BCICAI?

HJ: I won’t call it any message because I am not 
competent to give one. But from my own experience, 

I would say that working on 3 main fronts will help you 
forge forward.

First: Remember six words: Hard work and more hard 
work.

Make no mistake about it: There is no free lunch in this 
world, no miracles.

No. 2: Doing just what you are expected to do will give 
you only that which you expected to get. But ‘Going 
for that Extra mile’ will give you far beyond your 
expectations. There is reward hidden only in ‘that extra 
mile’. Hence….Go for it!

No. 3: Diversify your skill-set. The more equipped your 
tool-kit is, higher will be your ‘Real and perceived Net 
worth’!

Thank you!
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At the outset, I want to thank the team BCICAI for 
their great efforts to add value to the members in the 
region and the profession at large.

I believe Middle-East is the largest and oldest foreign 
geography where the Indian Chartered Accountants 
are serving the local economy. Indian Chartered 
Accountants, being the largest finance professional 
community in the region, are well recognized for their 
knowledge, experience, integrity and trustworthiness 
in managing the resources for the stake holders.

In my 14 years of professional experience in the Middle 
East as a practicing CA, I have seen many business 
failures - small, medium, and large enterprises. The 
attempt to understand the reason for those failures 
mostly lead to Internal Control weaknesses and 
mismanagement in the functional areas.

From my experience, there are two main reasons 
for business failures on account of internal control 
weaknesses.

A good number of large businesses in the region are 
those who have grown or expanded from SME units. I 
cannot stress enough on importance of Internal Control 
for an SME, however the impact of the weaknesses 
in the process is not much as micromanagement is 
possible by the key stake holders and management, 

organization being small or medium scale.  However, I 
have noticed such SMEs continue with same process 
and importance for internal control, even after 
growing into large business houses! 

One of the many reasons is the management of such 
business houses; they fail to consider the benefits 
arising from Internal Control rather they consider only 
the related costs of setting them up! A good number 
of CAs might agree with me here that such internal 
decisions remind of the famous proverb “Penny wise 
and pound foolish”. Management decisions tend to 
overweigh the costs rather than benefits from such 
processes; they fail to understand that the implication 
of such weaknesses when occurred would be material.

Another main reason observed in a certain segment 
of large corporates for ignoring the importance of 
Internal Control system is ensuring the optimum 
resource management. The reason could be that the 
top management have either not understood the 
importance of Internal Control in business management 
or never experienced any material damages in their 
businesses on account of internal control lapses.

Setting up adequate internal control system for any 
business is not an easy task. In-depth knowledge 
of business is essential to identify the related 

Business failures 
– Role of Internal Controls 

and Process automation
CA Sajeev Surendran

Chairman, Oman(Muscat) Chapter of ICAI

International writer of the month
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weaknesses in the system and establish a strong 
internal control process. Here, the question arises what 
is the level of knowledge required? . Misappropriation of 
resources using internal control weakness is possible 
by the process owners who know in and out of the 
processes to cover-up the visible impact to a certain 
time frame. The level of process knowledge should be 
equal those possessed by process owners to understand 
the modus operandi.

At times, the courage of few managements of sizable 
entities with turnover say over $25 million depends 
on basic accounting software and completely run 
the operations manually using spreadsheets and 
manual documents. One cannot be blamed if he/she 
is skeptical as whether it’s an intentional approach for 
many unknown reasons.

A fully matured Enterprise Revenue Management 
System with adequate internal control mechanism is 
the primary level of control mechanism for the business.

The effectiveness of the ERP depend upon the level 
of internal control setup for each business process. 
The management of those business who carry legacy 
systems for decades must explore the process of re-

engineering opportunity to test the control weakness 
and improve the revenue management capabilities to 
positively impact the bottom line.

To maintain the confidence on us, as CAs being the 
trusted business advisors to manage the resource of 
the organization, it is important to look at the level of 
internal control set up in each business function.

The views shared are purely from the professional 
expertise gained from the region as a business 
consultant though there are more critical factors equally 
or more important for the success of organizations.

Wishing all Indian Chartered Accountants to continue 
to be the leaders in the region for the benefit of 
the businesses, local economy, and profession, at 
the sometime the professional, personal and social 
development of the members.
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Bahrain was the third GCC country in the GCC 
to implement VAT on 1 January 2019 followed by 
Oman on 16 April 2021 with Kuwait and Qatar yet to 
implement VAT.

Despite tax being new to the country, we are 
witnessing a significant rise in tax disputes, 
controversies and reassessments by the National 
Bureau for Revenue (NBR).  In some cases, these 
have resulted in litigation between the taxpayer 
and the NBR. With the VAT rate in Bahrain having 
doubled since 1 January 2022 with a one-year 
transitional period, we are likely to see more tax 
disputes as the amounts at stake will be higher.

Typical issues resulting in disputes with the 
NBR

The list is long but here are some examples of 
situations where the NBR has imposed penalties:

•	 Treating a standard rated item as zero-rated. 
This is predominantly seen in sectors such as 
construction, retail, exports where zero-rate of 
VAT is charged without fulfilling the conditions

•	 Incorrect recovery of input tax credit. This will 
include expenses with a significant personal 
element such as food and accommodation 
expenses of employees

•	 Not accounting for VAT on recharges. This 
typically cover cases of reimbursement of 
expenses from group companies or employees 
where output VAT is not considered

•	 Differences in sales recorded in the financials 
and the VAT returns

•	 Interpretational errors resulting in incorrect 
tax positions being taken by businesses

Since VAT is first self-assessed by businesses, the 
above issues do not come to the attention of the 
tax authority until an audit is conducted, return 
is amended, or a voluntary disclosure is made by 
the taxpayer. Unlike the UAE and KSA, there is no 
whistleblower scheme for tax violations in Bahrain 
as yet.

Initially the NBR was lenient in imposing penalties 
and their internal teams were also processing 
the data gathered during an audit to understand 
issues which can arise in various sectors. However, 
we are seeing the NBR investing in training their 
teams and recruiting tax professions to ensure 
they are able to conduct more robust VAT audits. 
Businesses being audited are rated by the NBR 
according to their internal risk criteria.

Dispute resolution mechanism and our 
experience

Bahrain businesses were initially reluctant to 
challenge NBR assessments – this is however 
changing as businesses start to feel the impact 
of the higher VAT rate and want to pay the correct 
amount of VAT at the same time ensuring the VAT 
law and regulations are applied correctly.

VAT litigation 
landscape in 

Bahrain!  

Message from Ex-com member

CA Ekansh Agrawal
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If a taxpayer disagrees with all or part of a decision 
from the NBR, the taxpayer must first request that the 
NBR conducts an internal review of their decision. An 
internal review request must be submitted on the NBR 
portal within 15 days from the date of assessment. We 
have seldom seen the NBR reversing their decision 
during an internal review.

If the taxpayer is not satisfied with the outcome of the 
review request, it may then appeal to the Tax Appeals 
Review Committee (‘TARC’) within 30 days. Unlike 
a review request, appeals to TARC are submitted 
via email in both Arabic and English and disputed 
liabilities must be settled beforehand. Subsequent 
to this, a hearing is scheduled where an authorised 
representative from the company or a tax agent must 
present the case before a panel of judges. Having 
assisted several clients in making applications to the 
TARC, we are of the view that the TARC takes note of 
whether the taxpayer acted in a bona fide manner 
and whether the circumstances were within control 
while issuing their decisions. A lot depends on how 
the appeal letter is drafted and grounds of request 
are identified and thus the role of a tax expert 
becomes imperative. We have recently seen TARC 
issuing favorable orders with significant reduction in 
the penalties for multiple businesses. In some case, 
the TARC has also considered whether there was any 
revenue loss to the NBR in issuing their decision.

Where the taxpayer is unable to obtain a favorable 
order from the TARC, it still has a right to go to the 

Court within 60 days with the assistance of a lawyer. 
Although not many cases have reached this stage, but 
we expect the litigation system to evolve given the 
rise in tax complexities.

What should Bahrain businesses do?

The tax world is going through a major transformation 
which require businesses to have strong processes 
and competent resources to handle tax matters 
and disputes. Tax advice should be sought before 
implementation of key decisions to ensure tax does 
not become a cost to the business.

Whilst in Bahrain (and other GCC countries) VAT disputes 
are at a nascent stage, we can expect complex legal 
challenges as seen in more mature tax jurisdictions 
such as the UK & EU given the GCC VAT framework 
draws many parallels from the EU VAT framework.

Complex legal issues require expert legal solutions, 
and it is always better to get it right upfront than 
getting into a costly dispute with the tax authority. 
Also, it’s not too long before we are likely to see 
corporate tax and e-invoicing being introduced in 
Bahrain. Therefore, the finance and tax functions 
of businesses will need to be ready to adapt to the 
rapidly changing tax landscape. 

Businesses which act first in this direction will be the 
ones that will be able to better handle the challenges 
of a rapidly evolving tax landscape.
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Cold Justice is a legal thriller written by UK based Indian writer Vish Dhamija.  Since bursting into the writing field 
with his first novel in 2010, Vish Dhamija has not looked back and has produced 11 thriller novels each competing 
with the previous one for its suspense and thrilling moments.

The background for this legal thriller “Cold Justice” is set in Delhi. A frantic call from Judge Shilpa Singh to her ex-
lover Akash Hingorani, a famed defense lawyer sets the tone for the story and the pace for this suspense thriller. 
Akash who is on a trip to London returns the same day to hear a story from Shilpa that he finds hard to digest. An 
unknown man is killed and Judge Shilpa was caught red-handed in a park in Delhi in broad daylight. Did she really 
kill and pretending by narrating an unbelievable story as an alibi or is someone trying to frame her, forms the crux 
of this suspense thriller. 

The famed lawyer Akash ties up with his best friend Vansh Diwan to defend Shilpa. They are pitted against a smart 
prosecution lawyer Ravi Nanda from Mumbai. Some of the angles of law are well explored rather exploited in the 
book and very well explained too. 

At 250 pages, this is a quick read and keeps you engaged. Lucid writing coupled with a superlative usage of 
language, places the book on a high pedestal. The plot is well explored and the characters well developed avoiding 
all unnecessary detours which some of the recent novelists have taken a fancy to these days.

Vish Dhamija -popularly known as India’s John Grisham lives upto the expectations of an interesting legal thriller. 

Recommendation : Worth the time 

Cold Justice 
by Vish Dhamija

Book Review of the month’

Book Review by Shubhashree S
Genre : Murder mystery/Thriller
Book Release date : July 2022
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IAS 1 Presentation of Financial Statements sets out general requirements about how a company presents its 
financial statements. The Standard, inter alia, includes requirements on the classification of liabilities as current 
or non-current. It requires a company to classify a liability as non-current only if the company has a right to defer 
settlement of the liability for at least 12 months after the reporting date.

Year 2020 amendment:

During January 2020 IFRS Board has issued an amendment which clarified how a company should assess whether 
it has the right to defer settlement of a liability when that right is subject to compliance with specified conditions 
(often referred to as ‘covenants’) within 12 months after the reporting date. The 2020 amendments are effective 
for annual reporting periods beginning on or after 1 January 2023

According to the amendment, for the purposes of classifying a liability as current or non-current, a company 
has a right to defer settlement only if it would have complied with covenants based on its circumstances at 
the reporting date, even though compliance is required only after that date. IFRS Interpretations Committee 
clarified how the amendments apply to term loans with covenants related to financial position and used term loan 
examples as provided below to illustrate the application of the amendment.

For example, a company has a loan repayable in five years. The loan includes a covenant requiring a working 
capital ratio above 1.0 on 30 June 2022. The loan becomes repayable on demand if the ratio is not met at that 
specified date. The company reports on 31 December 2021. At that date, the company’s working capital ratio is 
0.9. Management expects to meet the minimum working capital ratio by the date on which it is required (30 June 
2022). At the reporting date, the company would not have complied with the covenant required within 12 months 
of that date. Hence the company does not have a right to defer settlement at the reporting date—and thus should 
be classified as current liability.

Stakeholders raised concerns about the amendment and also the clarification provided by the Interpretation 
committee. which requires a company to classify a liability as current even when, at the reporting date, it has no 
contractual obligation to repay the liability within 12 months. 

Current and Non-
Current Liabilities

IFRS/IAS

CA Mani Lakshmanamoorthy
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The Board, after reviewing the concerns concluded that the information provided by classification as either current 
or non-current, alone, is insufficient to meet investor information needs as such a classification does not provide 
information about the potential effects of covenants on when the liability is repayable. 

Hence the Board issued a fresh draft proposal during November 2021 with a deadline to receive comments from 
stakeholders by 21 March 2022. The Board expects that its proposals would improve the information a company 
provide about liabilities with covenants and addresses stakeholders’ concerns.

The new draft addresses the following:

•	 Classification as current or non-current based on its compliance with covenants required only on or before 
the reporting date (not on the reporting date as per 2020 amendment) 

•	 Presentation and disclosure

•	 present separately as non-current liabilities subject to covenants required within 12 months after the 
reporting date

•	 disclose information that enables investors to assess the risk that the liabilities could become repayable 
within 12 months

•	 The Board proposes to defer the effective date of the 2020 amendments to no earlier than 1 January 2024. 
Companies would therefore not be required to change their assessment of the classification of liabilities 
before the proposed amendments are in effect.

In the light of the above proposal, companies should revisit their loan agreements to determine whether the 
classification of their loan liabilities will change going forward and the additional presentation and disclosure 
requirements. (Source: IFRS standards exposure draft issued in November 2021 and further status update of the project history as 

published by IFRS website)
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We all use money. Money can be in physical form 
represented by notes or coins or in digital format. 

Money is anything that serves as a medium of exchange. (1)

A medium of exchange is anything that is widely 
accepted as a means of payment. Money, ultimately, is 
defined by people and what they do. When people use 
something as a medium of exchange, it becomes money.

Let us ask ourselves the following:

1. Why do we need money? Or 

2. What is the function of money in society? 

Money serves the following three basic functions

A medium of exchange

The exchange of goods and services in markets is among 
the most universal activities of human life. To facilitate 
these exchanges, people settle on something that will 
serve as a medium of exchange - they select something 
to be money, otherwise it is impractical to exchange one 
item for another without money. Eg: it is not practical to 
exchange fish for an automobile. But fiat currency or 
money is a common denominator in any exchange

A unit of account 

Money serves as a unit of account, which is a consistent 
means of measuring the value of things. We use money 
in this fashion because it is also a medium of exchange. 
Nobody says “I paid five pizzas for this phone”. They say 
“I paid $200 for this phone” 

A store of value

The third function of money is to serve as a store of 
value., ie., an item that holds value over time. 

It maintains it value over time, instead of depreciating 
(Ignoring currencies with a risk of hyperinflation). 

Another example of items with good store of value is 
gold and other precious metals. 

The paper money & coins that we use on a daily basis 
(or used to!!) is called Fiat Money.

Fiat money is money that some authority, generally a 
government, has ordered to be accepted as a medium 
of exchange. The currency - paper money & coins is fiat 
money; it has no value other than its use as money. 

What about the money in deposits / checking accounts 
with banks?

Money in deposits is a digital version of fiat currencies 
which are represented by 

•	 balances in ledgers (more on ledgers later!) of the 
banks where the accounts are maintained and 

•	 where movement of funds is shown as reduction 
in balance of the sender’s account and increase in 
balance of the recipient’s account.

In accounting parlance, the sender’s account is debited and 
recipient’s account is credited. So the movement of money 
is recorded between ledgers of both banks - sender and 
receiver bank. The balance in the receiver’s account goes 
up and the balance in the sender’s account comes down.

A Brief About Money

A Byte of Blockchain 

CA Anand Panicker
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A very simple representation of such a transfer is 
shown below :

SWIFT means Society for Worldwide Inter-bank 
Financial Telecommunication.  It provides a network 
that enables financial institutions worldwide to send 
& receive information about financial transactions in a 
secure, standardized & reliable environment. (More on 
swift here (2)) 

Local clearing applies to funds transfers (through 
cheques or electronic payment requests) within a 
jurisdiction. (More on clearing here (3))

When you move money across banks in the same city/
country or different countries, these banks act as 
trusted intermediaries to ensure 

1. The sender actually has the funds to initiate the 
transfer

2. The sender is actually who he claims he / she is

3. The funds actually move to the recipient’s account

Even when we do online payments through other 
intermediaries like PayPal, they sit between us and 
the seller and act as trusted middlemen to ensure the 
above conditions are met.

The above intermediaries / middlemen add to the 
cost of transferring funds. They take their fees / 
commission to provide the above mentioned services.

But what is the importance of explaining about money, 
its functions & payments process in the context of 
blockchain? 

The first & the most popular use case of blockchain is 
Bitcoin, the first digital currency or cryptocurrency — 
a new paradigm as it is the first digital currency with 
its own store of value and not a representation of any 
underlying fiat currency.

Sources & Links :
1. (https://open.lib.umn.edu/principleseconomics/chapter/24-1-what-is-money/)
2. (https://en.wikipedia.org/wiki/Society_for_Worldwide_Interbank_Financial_Telecommunication))
3. (https://en.wikipedia.org/wiki/Clearing_(finance)
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Research on leadership transitions almost universally identifies the first 100 days of a leader’s tenure as a critical, 
make-or-break period for the leader’s future at the company. This time period is especially important for new-to-
role chief audit executives (CAEs) given the increasing profile of the internal audit function, continued volatility in 
the economic and regulatory climate, and new risks posing threats to companies every day. 

Lets have a colourful (and less boring journey) into the key stepping stones the leader needs to hiphop in these 
first 100 days.

THE SETTING

The ‘walk-in’ leader normally encounters or fits into either of the profiles:

Honeymoon 100 – 
First 100 days of a CIA
CA Karthik Gangaprakash

Article
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First Things First : Ensure / check the following -

    

Baby steps : 
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WORK, WORK; WORK.  The To Do List

Area of Focus Activities / Objectives     Timeline

Meet & Greet Board, Staff, Management     0 – 30 Days

Identify &  IA Governance assessment, IA SWOT, 

Review Risk Assessment & Controls, Technology maturity  30 – 60 Days

Assess Risk assessment technology, Assurance maturity, 

 Organizational governance assessment, Mitigation strategy 60 – 90 Days

Perform Audits, consultation, advisory, follow up   Beyond 90 days

TRANSITION

SUMMARY

Liaise as an auditor & advisor

Fix the focus

Innovate

Create Human assets 

Embrace Tech

Walk the talk

Cultivate relationships

Strategize
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The World of Financial Market is in for a transformation 
every passing day in order to provide best service. 
Vendors, irrespective of their type of trade or size 
and volume of transaction are being supported by 
the technological innovations that comes to their 
aide. From street vendors to small traders to big 
corporates and business houses are dependent on the 
Digital Transactions, that pushes the paper currency 
to the archeological era, without any compromise on 
the quality of service.

In contrast to my earlier posts, I was prompted to take 
up the effects of impending Climate Change globally 
and what can be done as a responsible citizen.

Banking and financial sector stands tall to grasp any 
technological innovations when it comes to serving 
the society. We are already in the grasp of Digital 
transformation in financial transactions in the form 
of ATMs, Mobile Banking, Paperless digital payments, 
Block Chain, Big Data, Mobile Apps, Automated Wealth 
Managers and Fintech. The current decade has already 
engulfed by innumerable online financial transactions 
as customers prefer to stay indoors and use the 
technological developments thrust upon them.

On the other hand, corporates and business houses 
especially in the financial sector are encouraged to 
expand their business environmentally to facilitate 
clean energy development.

The concept of Clean Energy Institutions or Green 
Banks was originally developed in the US in the year 
2008 followed by the adoption of an amendment to 
the federal cap and trade bill, called the American 
Clean Energy and Security Act. Simultaneously in UK 
in year 2009 a state-backed infrastructure bank was 
established exclusively for financing to green projects.

Green Banks are mission driven institutions that 
use innovative financing to accelerate the transition 
to clean energy to fight climate change, prioritize 
and care for deploying clean energy. They focus on 
commercially viable technologies, as opposed to 
early-stage innovative technologies, as they have 
been tested and can reliably produce revenue to 
project-owners. They also harness a diverse set of 
financing techniques, including credit enhancements, 
co-investment and securitization.

Also called ethical banking or sustainable banking, 
green banking is a category of banking practices 
considering all the social and ecological factors 
with an aim to defend the environment and preserve 
natural resources.

Green Banking is an umbrella term referring to 
practices and guidelines that make banks sustainable 
in economic, environment and social dimensions. 
It aims to make banking processes and the use of 
technology and physical infrastructure as efficient 
and effective as possible, with zero or minimal impact 
on the environment.

Green Banking optimizes costs, reduces the risk, 
enhance the banks’ reputations and contribute to the 
common good of environmental sustainability and 
serves both the commercial objective of the bank as 
well as its social responsibility.

The prime benefit of the green banking approach 
is the protection of the natural resources and the 
environment. Green Banking avoids paper work to the 
optimum level and focuses on electronic transactions 
like use of ATM, mobile banking, online banking etc. 
for various banking transactions by customers.

Green Banks – 
transition to 
Clean Energy

Article

CA Kannan Sundar Rajan
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The concept of Green Banking actively develop a 
pipeline of clean projects and seek out opportunities 
in the market. All Green Banks have the mission to 
address climate change, though many also have 
additional objectives such as improving resiliency or 
serving low-income communities. 

Green Banks use financing not grants, which means 
that capital financed should be repaid so that the 
same can be utilized financing another clean energy 
project. In other words these banks focus on markets 
where there is potential to pay back as also on projects 
which are proven and technically viable and well past 
the research and development stage.

With their focus on clean energy transition, green 
banks aim to maximize market penetration as quickly 
as possible in order to displace dirty energy.

It is equally important to note that Sustainable 
Development Goal 7 as designed by United Nations 
General Assembly targets Affordable and Clean 
Energy by 2030. It aims to ensure access to affordable, 
reliable, sustainable and modern energy for all. 
Access to Clean Energy is a very important pillar 
for the wellbeing of the people as well as economic 
development and poverty alleviation.

The goal has five targets to be achieved by 2030, with 
the first three are “outcome targets” or universal 
access to modern clean energy, increase global 
percentage of renewable energy and double the 
improvement in energy efficiency and the remaining 
two are “ means of achieving targets”, viz: to promote 
access to research, technology and investments in 
clean energy and expand and upgrade energy services 
for developing countries.

Green Banks can play an important role to this end 
for achieving SDG # 7 as above. Progress in expanding 
access to electricity has been made in several countries 
notably India, Bangladesh and Kenya. The global 
population without access to electricity and clean 
energy decreased to about 840 million in 2017 from 1.2 
billion in 2010. Renewable Energy accounted for 17.5 % 
of global total energy consumption in 2016. Between 
2018 to 2030, the annual average investment will need 
to reach approximately $ 55 billion to expand energy 
access, about $ 700billion to increase renewable 
energy and $ 600 billion to improve energy efficiency.

Following are some of the strategies that can be 
taken up by Banks in India for Green Bank initiatives:

1. Carbon Credit Business: Corporates and business 
houses are to be encouraged to produce fewer 
than the allocated carbon emissions and are to be 
allowed to trade or exchange the balance of the 
carbon credits with other benefits.

2. Green Banking Financial Products: Banks are to 
be encouraged to deal in Green Projects or Green 
based products as also to offer green loans with 
low rate of interest.

3. Paperless Banking: Customers and account 
holders are already encouraged to use cash 
deposit machines or ATMs.

4. Energy Consciousness: Banks and Corporates are 
to make use of the energy efficient devices and 
equipments for their day to day operations.

5. Mass Transportation:  Employees and Office goers 
are to use common transport for their mobility.

6. Environmental Buildings: Banks should resort 
to green environment friendly buildings for their 
corporate offices, branches and ATMs.

7. Green Revolution: Banks are adapting plantation 
programs in rainy seasons to save the environment 
as also supplies Plants to Schools and Colleges.
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Some of the Indian Banks who are taking up the Green 
Banking initiatives:

State Bank Of India: SBI became the first bank in India 
to venture into generation of green power by installing 
windmills for captive use. The Bank also offers Green 
Home loan scheme which supports environment 
friendly housing projects and offer subsidy and 
reduction on interest rates.

Punjab National Bank: PNB’s lending policy allows 
the bank to extend loans to those borrowers who can 
produce NOC from Pollution Control Board.PNB is the only 
bank who conducts Energy and Electricity Audit of all its 
offices and branches as a measure to energy efficiency.

Bank Of Baroda: BOB has implememted Lending 
Automation Processing Systems for appraisal of retail 
and SME Loans in order to reduce paper consumption. 
Lending for Real Estate projects the bank adopts to 
rain water harvesting and solar energy projects.

ICICI Bank: The Bank’s Green initiative includes-

•	 Instabanking: In order to reduce carbon foot-
print of customers, the bank encourages internet 
banking, i-mobile banking, IVR banking.

•	 Vehicle Finance: The Bank’s Auto Loans offer 50% 
waiver on processing fee on car models which 
uses alternate mode of energy with identified 
models being Maruti’s LPG version of Maruti 800, 
Omni and Versa, Hyundai’s Santro Eco, Civic Hybrid 
of Honda etc..

IndusInd Bank: Human aur  Hariyali campaign which 
introduced solar powered ATM’s.

IDBI Bank: Entered into agreements with multi lateral 
agencies and buyers of carbon offer complete range of 
clean development mechanism(CDM) related services 
tailor made to suit the needs of its customers.

Axis bank: Encourage Customer to avoid Paper 
Statement andaccept e-statement.

Small Industry Development Bank Of India: SIDBI offers 
a line of credit for financing Energy Saving Projects in 
MSMEs in order to reduce energy consumption, enhance 
energy efficiency andreduce carbon-dioxide emissions.

Yes bank: YES BANK is the first Indian signatory to the 
Carbon Disclosure Project and has documented its 
carbon footprint.

The World is being slowly invaded by global warming 
and expects governments and public in general to 
get prepared for the same while constantly applying 
for innovative ways to avoid such situation. Financial 
institutions and banks in particular have an important 
role to play by way of creation of a strong and successful 
low carbon economy. In future, business with a higher 
carbon foot print would be seen as a riskier business 
and banks may not finance such entities.

In effect Green Banking will become order of the 
day with more and more organizations falling in line 
to protect the environment and come out with clean 
energy projects.
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Resolution No. (137) of 2022 

Re-formation of “Real Estate Appraisers Commission” 
of the Expropriated Real Estate for the Public Interest.

Resolution No. (115) of 2022 

On renewal of Private Notaries.

Resolution No. (38) of 2022

Concerning cancellation of the License granted to 
“Amana Insurance and Reinsurance Brokerage W.L.L”

Resolution No. (39) of 2022

Regarding the approval of the request to transfer all 
banking business related to individual customers from 
Citibank NA Bahrain Branch to Ahli United Bank B.S.C.

Royal Decree No. (26) of 2022

Regarding setting the date for the election and 
nomination for membership of the Council of 
Representatives.

Decree No. (49) of 2022

Regarding the delimitation of regions, electoral 
districts and their boundaries, and sub-committees 
for elections to the Council of Representatives

Resolution No. (1) of 2022

Re-formation of the Board of Directors of “Bahrain 
Mumtalakat Holding Company”

Resolution No. (46) of 2022

Regarding setting the date for the election and 
nomination for membership of the Municipal Councils.

Resolution No. (47) of 2022

Regarding the determination of Municipal electoral 
districts, electoral districts and their boundaries, 
and the number of sub-committees for the election 
of Municipal Councils Membership

Resolution No. (155) of 2022

Amending Article (98) of the Implementing 
Regulations of the Traffic Law promulgated by Law 
No. (23) of 2014, issued by Resolution No. (154) of 2015.

Resolution No. (117) of 2022

Concerning authorizing private notaries to carry out 
all the documentation works stipulated in the law.

Resolution No. (119) of 2022

Appointing an Executive Director to elect members 
of the Council of Representatives.

Some of the notifications published 
in the official gazette during the 
month of September 2022

Adv. Madhavan Kallath
Mobile +973 3995 3988
Email : madhavan@kallathandco.com

Law Corner



Resolution No. (120) of 2022

Nominating the members of the Higher Commission 
for General Supervision of the Safety of the Election of 
Members of the Council of Representatives

Announcements issued pursuant to Law No. (1) 
of 2004 

Concerning Patents and Utility Models - Announcement 
No. (27) for the year 2022.

Royal Decree No. (27) of 2022

Re-formation of the Board of Trustees of Royal 
Humanitarian Foundation (RHF).

Decree No. (50) of 2022

Re-organizing the Prime Minister Office

Decree No. (51) of 2022

Amending Some Provisions of Decree No. (62) 2008, 
Concerning the Office of the Deputy Prime Minister

Decree No. 56 of 2022  

Appointing a head of the diplomatic mission of the 
Kingdom of Bahrain to the French Republic

Resolution No. (141) for the year 2022 

Regarding the organization of electoral propaganda 
for the elections of members of the Council of 
Representatives and Municipal Councils

Resolution No. (43) of 2022

Concerning the list of Occupational Diseases and 
determining the percentages of disability resulting 
from these diseases.

Resolution No. (91) of 2022

Amending some provisions of the Corporate 
Governance and Management Charter issued by 
Resolution No. (19) of 2018

Resolution No. (129) of 2022

Authorizing some of National Bureau for Revenue 
employees as Judicial Officers

Announcement No. (8) of 2022,  Page: 26

Regarding the award decisions issued in tenders and 
auctions during the month of August 2022
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Bahrain Clear has recently launched Bahrain Private 
Market Platform (“the Platform”) to offer various 
“Registrar Services” or transactions relating to 
Commercial Registrations (“the Services”) to all Closed 
Shareholding Companies in Bahrain [“BSC(c)”]. It aims 
to provide the Services in a secure and electronic 
format and to prepare BSC(c) to kick-start their 
journey towards public capital markets.   The Platform 
enables such companies to access, connect, manage 
and execute the Services in an efficient and effective 
manner. The shares will be held in safe custody by 
Bahrain Clear to ensure the safe keeping and visibility 
to the company’s shareholders.

The Services offered by the Platform do not change 
the list of approvals or required documents to 
complete the Services. The Platform may update the 
list of requirements and formalities associated with 
the Services in the future to make it easier and more 
efficient. Transactions carried out in the Platform will 
automatically be reflected on the government portal 
“Sijilat” that is operated and maintained by the Ministry 
of Industry & Commerce (“the Ministry”). As such, users 
need not log-in to Sijilat and can instead view their 
details on the Platform. Similarly, changes affecting 
the Commercial Registration (CR) of such companies on 
the Sijilat portal will also be reflected on the Platform.  
BSC[c] and shareholders interested to join shall register 
electronically by submitting the registration form in 
website: https://privatemarket.bh

Bahrain Clear has been able to launch the Platform 
based on Decree No. 9 of 2022 dated 24th March 
2022 amending Article (1) of Law No. 27 of 2015 (“The 
Amendment”) concerning Commercial Register and the 
Board Resolutions of Bahrain Clear dated 20th June 2022.

The Amendment replaces the definition of “Relevant 
Department” in the Commercial Registration Law No. 27 
of 2015 with a wider definition. Previously the relevant 
department within the Ministry could only undertake 
the Services. The Amendment changed the definition of 
Relevant Department to include Bahrain Clear. It allows 
Bahrain Clear to offer the Services to BSC(c) previously 
provided exclusively by the relevant department within 
the Ministry.

The Platform offers the following Services to BSC(c) for 
a fixed annual subscription fee of BD 500/-.

•	 Registering change of Shareholders

•	 Registering change of Authorised Signatories;

•	 Registering change of Directors;

•	 Registering change of Company Type and Mergers;

•	 Registering transfer of shares;

•	 Registering capital Decrease;

•	 Registering Capital Increase;

•	 Registering and removing Pledges/Mortgages

•	 Registering and removing Sequesters (registration 
and removal)

•	 Registering and removing Judicial Custodianship

The Platform also provides additional add-on services 
such as management services for Annual General 
Assembly meetings (physical and e-AGM), cash dividend 
distributions, share options, and auction services, 
e-Voting, and consolidated statements. 

Adv. V.K. Thomas
Managing Partner, 
Thomas & Associates
Email: Thomasvk@thomasvk.com
Phone: 39442560

Law Corner
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Arts, Culture and Social Corner

CA Kannan Sundar Rajan



|    29

AGM and first technical session
Annual General Meeting of the BCICAI for the term 2021-22 was successfully conducted on 25th 
September 2022, at the Diplomat Radisson Blu Hotel, which was well attended by over 150 members. 
Matters related to the previous term were discussed in the AGM and the out-going executive committee 
was recognized for their efforts and contribution. The AGM was then followed by a technical session on 
Impactful Leadership by Mr. Binod Shankar. The interesting session on the rewarding transformation 
from a CA to a leader was very engaging and well appreciated by all the attendees.

Maxwell Leadership Certified Team Workshop
BCICAI conducted Maxwell Leadership Certified Team Workshop on September 16 2022, for the kids 
of BCICAI members at Ahlia University in Bahrain. The topic of the workshop was 3 C’s for growth-
Confidence, Competence and Character. The workshop was inaugurated by BCICAI Chairperson CA 
Sharmila Shet and hosted by CA Sumeet Khopkar.

The workshop was conducted by CA Meenakshi Sundaram Past Chairperson of BCICAI, who is also 
John Maxwell Team Certified Trainer, Speaker and Coach, Maxwell Certified Behavioral Analysis Trainer 
(D.I.S.C) The workshop had an active participation of around 25 kids aged between 11 to 18. The workshop 
concluded with distribution of Certificate of Participation to all the kids.

Activities during the month of September 2022
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Onam Sadhya
BCICAI treated its members to a sumptuous Feast traditionally known as ‘Sadhya’ on the occasion of 
Onam in collaboration with Bahrain Keraleya Samajam. Around 150 people form BCICAI family took 
part and enjoyed the delicious gastronomical delights prepared by renowned chef Shir. Pazhayidam 
Mohanan Namboothri.

Thirst Quenchers
In collaboration with ICRF, BCICAI took part in final phase of the Thirst Quenchers 2022 Summer 
Awareness Campaign, held at DIYAR AL MUHARRAQ – worksite of CYBARCO o 17 September 2022. H. E. 
The Ambassador of India to Bahrain and Mr. Al Haiki Ministry of Labour also graced the occasion and 
nearly 550 workers benefited from it. 

Quiz night
BCICAI conducted its second edition of ‘Quiz Night’ for its members and 
family thorugh Kahoot on Zoom on 21st September 2022. The ‘Potpouri’ or 
the Mixed bag quiz was conucted by Quiz Master Ms. Gayathri Nath. Around 
30  membrs actively participated in the quiz. BCICAI is intending to conduct 
such interesting and informative competetions every month thereby 
providin itsmembers an alernate interactive avenue to think, learn and have 
fun at the same time.
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Meet and Greet
In the background of BCICAI beginning its new term for the year 2022-23, BCICAI Chairperson, CA 
Sharmila Seth along with Vice Chairperson CA Sthanumurthy Viswanathan Meera met and greeted 
Managing Partner, Mr. Jassim Abdulaal and Senior Partner, Mr. Jatin Karia from Grant Thornton and 
Managing Partner, Mr. Jamal Fakhro from KPMG.  On behalf of the chapter and its members, CA Sharmila 
CA Sthanumurthy thanked them for their constant support.

Embassy meet
Indian embassy held a Teacher’s day event, which was attended by the BCICAI representatives. BCICAI 
members CA Maheshkumar Narayan and CA Sthanumurthy Viswanathan Meera were recognized for 
their contribution to Yoga initiative that was launched the Ministry of Ayush, India in 2021. They received 
certificates from H. E. The Ambassador of India to Bahrain
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CA Orientation program
On September 9th 2022, BCICAI conducted  Chartered Accountancy Orientation session for the students 
of Grade 9th to 12th in Indian Schools Bahrain, through online platform Zoom. The session was opened 
by BCICAI Chairperson CA Sharmila Shet and hosted by CA Aswathy Udayarajan. CA Amit Shenoy CA, FRM 
conducted the session, who after 13 years of corporate experience is currently pursuing his passion of 
teaching and mentoring commerce students. Event was also attended by CA Dayaniwas Sharma, Chairman 
Board of Studies, ICAI and CA Prabhdeep Singh Baweja, Regional Director - Middle East and Africa, ICAI.

The session witnessed an active participation from more than 100 attendees, with the speaker 
enlightening various important aspects of CA course and curriculum. Guest speakers also briefed 
participants on soon to be launched CA International curriculum and global opportunities which can 
be tapped in to, on successful completion of Indian CA.

Greetings

Onam Wishes
On the occasion of Onam CA Rajesh Nair extends his wishes to all on behalf of 
BCICAI. May the Onam bring abundance of good health, wealth and happiness. 
Onaashamsakal to all

Navaratri wishes
May this Navaratri bring us lots of 
Joy, happiness, peace and dandiya 
celebrations to groove. We pray Maa 
Durga to shower us all with success 
and prosperity.

Teacher’s Day 
It is said that teachers inspire hope, ignite 
imagination and instill a love for learning. 
CA Himanshu Varma and Mrs. Ritu 
Varma, Directors at Bhavans Bahrain 
Indian School extend their warm wishes on 
behalf of BCICAI to all, on the occasion of 
Teacher’s Day.
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BCICAI in Media 
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Job Opportunities
Job opportunities for the following roles were circulated by BCICAI to its members in Sep 2022:

Assistant Finance Manager
Internal Auditor

BCICAI in collaboration with Tariq Pastries Co. WLL rolled out exclusive 
discount on purchases from Tariq pasteies, for all paid members

special offers
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ICAB (Indian Chartered Accountants in Bahrain) Toastmasters Club is one of the premier and most successful 
Toastmasters Clubs in the island. Chartered in October 2005 and part of TMI’s Area 7, Division A, District 20, we 
seek predominantly to train Indian Chartered Accountants improve their public speaking and leadership skills, 
through club-activities and mutual support from all members.

ICAB toastmasters club
(INDIAN CHARTERED ACCOUNTANTS IN BAHRAIN) 
CLUB 824350 | AREA 7 | DIVISION A | DISTRICT 20

The New Executive Committee has taken office with effect from 1st July 2022.

Developing Champion Speakers 
We are renowned over the years for developing champion 
speakers and leaders from amongst our members. 
Working in close coordination with BCICAI, we conduct 
programs such as Speechcraft and YLP (Youth Leadership 
Programme). These are geared to build confidence and 
introduce people to public speaking.

President’s Distinguished Club
Over the past 15 years, over 500 members have 
benefited from the Club’s programs, to become better 
speakers and leaders. For the past 14 consecutive 
years, the Club has been recognized as the “President’s 
Distinguished Club” by Toastmasters International.

Come, Join us and be a leader!
We would be delighted to welcome you to attend the club 
meetings as a Guest and have a feel of the Club experience.

Interested BCICAI members can contact the ICAB Vice 
President Membership, TM Ekansh Agrawal on 35438097 
and express their interest for further details. We have 
our meetings bimonthly on Wednesdays at 7.15 PM.
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Interested BCICAI members can contact the ICAB Vice President Membership, TM Ekansh 
Agrawal on 35438097 and express their interest for further details. We have our meetings 
bimonthly on Wednesdays at 7.15 PM.

SEE YOU ON 12TH

OCTOBER FOR THE NEXT

MEETING AT OUR CLUB!
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C2A Toastmasters Club

MY TOASTMASTERS JOURNEY
I am Linda Mathew, member of C2A Toastmasters Club since November 2021. This is an article about my 
transformational journey with the Toastmasters, on how it has helped me overcome my fear of public speaking. 

Dale Carnegie, an American writer once said, “Do the thing you fear to do and keep on doing it... that is the 
quickest and surest way ever yet discovered to conquer fear.”

And this is what I have witnessed in my life.

My Toastmasters journey kick started back in 2012 with a Toastmasters club in India, but at that time I joined 
the club due to pure compulsion of one of my friends who is an ardent fan of Toastmasters. Due to the fear 
of public speaking every meeting day was a dooms day for me. I was really petrified about speaking in public. 
And mostly I used to dig out reasons for not attending those meetings. 

I still remember my first toastmasters meeting, where I struggled even to introduce myself as a guest. My 
second meeting was even dreadful because out of the blue my name was called upon for table topic and I was 
numb, I proceeded towards the podium with sweaty hands and shaky legs, standing there like a log of wood 
completely blank. But the most beautiful quality of any Toastmasters club is the support and encouragement 
that the club members shower you with, and that helped me to speak for at least 15 seconds, what an 
achievement! 

I have to thank my friend for dragging me to those meetings, as a result I was able to break through the fear 
of public speaking.

I was a part of this club only for a year or so but was oblivious to the fact that Toastmasters was making a 
difference in my life until my parents point it out to me. They noticed that I was quite confident than earlier 
while communicating with a group of people.

Later I had to move out of the city and that resulted in ending my Toastmasters journey as well, but carried 
along with me the thought that if I get an opportunity to re-join Toastmasters at some point in life, then there 
is no turning back. Hence I believe, ‘If you are a Toastmaster once, then you are always a Toastmaster.’ 

Now here I am back with Toastmasters after a long gap of almost 10 years, as a member of C2A Toastmasters 
Club. When I got the opportunity to attend one of its meetings as a guest, I was in awe of the quality of the 
meeting and of the warmth that I received from its members. Also I realised I was not the same person who 
was 10 years back who struggled to give an introduction. Even though I had butterflies in my stomach I could 
feel I had a control over them and was able to speak confidently in this meeting.

I was in a much better position where 20% of the fear of public speaking was conquered, and now it is the time 
to work on the rest 80% ,so on the spot I decided on joining the C2A Toastmasters Club.

The best part of a Toastmasters meeting is that there are lot of roles which you can perform that helps you 
hone your skills. Toastmasters meetings are designed in such a way that it makes you an adept speaker and 
a leader. 

TM Linda Mathew
Sergeant-At-Arms (2022-23)

C2A Toastmasters Club, Bahrain
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As mentioned earlier, to overcome your fears you ought to do those things you fear the most, which in turn 
will help you conquer it.

So when I re-joined , the first thing I decided is that I would try my best not to miss any meeting and also 
to make a point to speak in every meeting either by taking up some role or by speaking in the Table Topics 
session. 

My journey with C2A has been and is always a very incredible one. From being a regular member to being the 
Sergeant-at-Arms of the club for the year 2022-2023, and this was possible only because of the continuous 
support and encouragement that I have been receiving from its talented members. It is their words of 
encouragement that made me take that giant leap into the Excom, and I know being a part of Excom will again 
help me ignite my leadership skills and it will make me understand on how to work as a team to achieve certain 
club goals.

In conclusion, I would like to say that conquering fear of public speaking is just like learning to swim. If you 
want to learn swimming, theoretical knowledge is not enough. You need to dive into the water, probably drown 
a few times to be an expert swimmer, like wise to be an excellent speaker you need to take that one gallant 
step to stand in front of the public, one or two times you might be unable to speak a word but trust me the 
third time you will speak out, and that moment you will realise you have surpassed the fear of public speaking.
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The following trivia are from the magazine contents. 
Mail in your answers to library.bcicai@gmail.com. 
The winners will be selected via raffle.

1. Pioneer, Jump start, reinventing the wheel, stepping into the shoes, Daid vs. Goliath are 
profiles that incoming leaders may fit into. Name the article and the author

2. The book that was reviewed in this edition was released in which month and year?

3. This is one small part of a picture from one of the articles. Name the article. 

Trivia winners of Aug 22 edition

1. CA Prince George

2. CA Vinod Rathi

3. CA Nisha Kotwani.

The winners 
will be getting 
2 tickets each 
from Cineco.
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Executive committee 2022-2023  

CA Sthanumurthy 
Viswanathan Meera

Vice Chairperson

CA Nisha Sharma Kotwani
Secretary

CA Clifford D'Souza
Treasurer

CA Ekansh Agrawal
Joint Secretary

CA Flenil D'Souza
Joint Treasurer

CA Ankush Malhotra
Excom Member

CA Sumeet Khopkar
Excom Member

CA Abhishek Gupta
Excom Member

CA Sharmila Shet
Chairperson

CA Shribharathi 
Maheshkumar

Excom Member

CA Aswathy 
Udayarajan
Excom Member
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